Eliza R, Hemmingway and Sarah Bagley, Testimony on Waorking Conditions '

in Early Factories, 1845

The textile factories of the first wave of industrialization might not have been *
built at all had their owners not believed they could count on a steady supply
of cheap female labor. The history of industrialization as it affected both men an

women needs to be understood in the context of the segmented labor market that 3

women entered. Women were a major part of the first new workforce that wa

shaped into “modern” work patterns: long, uninterrupted hours of labor in a §

mechanized factory with little or no room for individual initiative.

One of the earliest mill towns was Lowell, Massachusetts, where factor
owners began recruiting young, unmarried women to work in six textile mills i
1823, Rural young women already toiled at home at farm labor and also at “out-
work,” making goods that could be sold for cash, Compared to the work they had'
dote at home, mill work at first seemed to pay well and to offer new opportunt

ties. The Lowell mills developed a system of boardinghouses, which assured fam-: 8
ilies that girls would live in wholesome surroundings. Letters sent home and’ #

fiction published by young women in the first wave of employment often tes’ciﬁtabl:l_jE 3
to their pride in the financial independence that their new work brought.

Work in the mills was strictly segregated by sex: men were supervisors and 2
skilled mechanics; women attended the spinning and weaving machinery. The /£
daily earnings of almost all female workers depended on piece rates—the numbex. &
of pieces or the output of the particular machine they tended. Their wages ranged .8
from one-third to one-half that of men; the highest-paid woman generally earned -
less than the lowest-paid man. Employers responded to economic downturns in-
the 1830s either by lowering wages or by requiring more pieces per day. Mills es-2H
tablished stricter discipline: workers who were insubordinate were fired; those
who did not fulfill their yearlong contracts were blacklisted. But boardinghousg
life meant that the factory women developed strong support networks; wherl
their wages were cut and work hours lengthened in the 1830s, those who livec i
together came together in opposition to the owners and staged some of the earli
est industrial strikes in American history. In 1836, 1,500 women walked out 1
protest, claiming their inheritance as “Daughters of the Revolution.” One m:
festo stated: “As our fathers resisted unto blood the lordly avarice of the Britis
ministry, so we, their daughters, never will wear the yoke which has been pré
pared for us.”

*Thomas Dublin, Women at Work: The Transformation of Work and Community in Lowell, Massachusetts,
(New York: Columbia University Press, 1979}, p. 98. -

Excerpted from “The First Official Investigation of Labor Conditions in Massachusetts,” in A DociTg
History of American Industrial Soctety, vol. 8, eds. John R. Commons, Ulrich B. Phillips, Eugene A. Gilmﬂfﬁi
L. Sumner, and John B. Andrews {Cleveland, 1910), pp. 133—42. B
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In January 1845, led

by the indo
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Labor Reform Association organized a petition drive throughout

the Female
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which forced the Massachusetts legislature to hold the first public hearings on
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1845, Eliza I-Iemmingway and Sarah Ba

gley had their chance to testi

they think it was important for the legislators to know?

& ... The first petitioner who testified was Eliza R.
43 emmingway. She had worked 2 years and
9 months in the Lowell Factories . ., Hgy em-
Ployment ig weaving—works by the piece . ..

lu‘ing
"r_-hour isallowed for dinner. The air in the room

L

*

are also lighted some

About 130 females, 11 men, and 12 children
(between the ages of 11 and 14) work in thel__;};?
Joom with Rer.... The children work bug.
9 months out of 12




Parents who
where mapr

are poor, She

Yl

“reen literacy ang tebellioys-
 # This angy; Ded letter from,
ved O




SO R

Y
o

S L L S A o

What is one of the earliest mill towns?

Boardinghouses assured families of what?

How did gender influence jobs in mills?

How did employers respond to the economy?

What was the discipline like?

Who is Sarah Bagley?

What were the hours for mill work?

How does mill work contribute to the health of the workers?

How does their health compare to the health of women who do other work?

. What did the Committee that investigated Lowell find?
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Lowell Mills Video Notes http: //www.voutube.com/watch?v=bF7 Z2eu-cY

1. List three inventions mentioned in the video that made American life
easier
a.
b.
c.
2. Catherine Beecher went undercover in the textile factories to find out
what it was like. What did she discover about the lives of the girls
working there?

3. What kind of health hazards were experienced while working in the
textile factories?

4. Why were women and children more likely to work in textile factories
than men?

5. What was the main crop of the South?

6. How are cotton farms in the South and the textile faétories in the North
connected?

7. List three positive ways the Lowell mills impacted women.
a.
b.
c.
8. List 3 negative ways the Lowell mills impacted women
a.
b.
C.
9. Before the creation of textile factories, most clothing was made




